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Main role of the Family-Friendly 
Hungary Centre:

• to support the goal of turning Hungary into 
a family-friendly country and 

• to enhance and reinforce the country’s 
already existing family-friendly attitude.

Family-Friendly Hungary Centre



• So that young adults will have the family 
they dream of,

• While maintaining a healty work-life 
balance,

• And then go on to enjoy a meaningful life at 
older age.

Family-Friendly Hungary Centre



• 900+ Family-Friendly Workplaces;
• 1 200+ Family-Friendly Service Providers;
• 2 100+ audited organizations;
• 300 000+ employees affected by various 

family-friendly measures.

We help the application and preparation for a 
successful audit with consultation, training and 
workshops.

Family-Friendly Place Certification



1. Remote working

2. Home office

3. Job-sharing

4. Contact with employees on long-term leaves 
of absence

5. Internal communication of family-friendly 
practices

Evaluation criteria that are supported 
by a reliable digital enviroment:



Atypical forms of employment

HOME OFFICE SW APPING W ORKING 
HOURS

SHIFT  SCHEDULING 
AT THE EMPLOYEE'S 

REQUEST

REMOTE W ORKING JOB SHARING

Percent of atypical forms of employment in organisations audited

by the Family Friendly Place certification program (2020–2022)
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Home office

2019 H2 – 2021 H1

Home office permitted (69)

Home office not permitted (46)

2021 H2 – Present

Home office permitted (331)

Home office not permitted (61)



Contact with employees on 
long-term leaves of absence

CONTACT WITH MOTHERS ON 
MATERNITY LEAVE (GYES/GYED)

VOCATIONAL TRAINING TO SUPPORT 
RETURN TO WORK

81 000 +
employees

190 000 +
employees
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Internal communication 
of family-friendly practices

CONDUCTS REGULAR 
SATISFACTION 

SURVEYS

COMMUNICATES ITS 
FAMILY-FRIENDLY 

MEASURES

CONDUCTS REGULAR 
NEEDS ASSESSMENTS

EXPANDS FAMILY-
FRIENDLY MEASURES 
BASED ON EMPLOYEE 

SUGGESTIONS

87 000+ 
176 000+
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• Pathway of care for children with early childhood 
development issues.

• Digitalization in focus: single, integrated cross-
sectoral IT system goal: to allow professionals to 
evaluate the collected data in an integrated way.

• Training programs with a strong digital 
background: more than 12 000 professionals were 
trained, and we plan to train another 5 000.

Children’s Pathway



• To encourage young girls to choose careers in 
STEM and ICT.

• 700 parents, 400 teachers and 2 500 students 
were reached through the pilot program 
within a few months.

• Financial awareness module: a unique 
feature. 

Career-orientation program:

CAREER-ORIENTATION
PROGRAM



csalad.hu (family.hu):

• central site for trustworthy 
information to navigate family life: 2 million+ 
readers,

• FB page: 7 million+ viewers.

How we use the digital environment 
in the Family-Friendly Hungary Center I.



Family Support Calculator App –
a digital device with information about more 
than 30 forms of financial support measures: 

• 400 000+ visitors in 15 months.

How we use the digital environment 
in the Family-Friendly Hungary Center II.



Blended and online trainings for professionals, 
parents and children.

How we use the digital environment 
in the Family-Friendly Hungary Center III.



OKIT (National Crisis Management and 
Information Telephone Service):  runs an 
anonymous live chat service.

How we use the digital environment 
in the Family-Friendly Hungary Center:





THANK YOU FOR YOUR ATTENTION!


